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Fire Safety Policy Statement 
 
It is the policy of D2 Global (known as ‘the Company’) so far as is reasonably practicable to ensure 
that responsibilities for fire safety and training are assigned, accepted and carried out at all levels 
throughout the organisation.  
 
The company will ensure that all practicable steps are taken to safeguard the health, safety and 
welfare of all employees (including associates) and visitors to the premises or operations under our 
control. 
 
It is therefore the Company’s intention to: 

• Maintain proper provision for fire precautions, firefighting and systems for evacuation in 
the event of any emergency. 

• Provide appropriate provision of medical and related facilities to safeguard health and 
welfare of all employees.    

• Maintain records to allow fire safety performance to be measured. 
• Encourage through consultation, the co-operation and involvement of all employees in 

achieving those objectives. 

 
All employees are therefore expected to: 

• Take responsible steps to safeguard themselves and any other persons who may be 
affected by their acts or omissions whilst at work on company business. 

• Report any potential hazards, which in turn may be a fire risk to their line manager. Any 
advice and training will be sought from company approved Health and Safety/Training 
bodies. 

• Co-operate with the organisation so far as is necessary to enable any duty or requirement 
imposed on the Company, by the relevant statutes to be performed or compiled with. 

 
It is recognised that the Company, operate in a dynamic environment and therefore this policy will 
be reviewed periodically (and at least annually) in light of future developments. 
 
This policy will be briefed to all staff throughout the organisation and appropriate resources, 
training and mentoring will be provided to meet these commitments.   
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